NEGOTIATION RESEARCH DIGEST INDEX 


SEPTEMBER 1973 THROUGH JUNE 1974 


NOTE: The numbers following each index entry refer, respectively, to the month and year of the per- 
tinent DIGEST issue and the page or pages upon which a given article is found. For example, the first item 


listed is found in the February 1974 issue on page 5. 


ADMINISTRATORS: 

administrator’s right of membership in teachers organization 
upheld, 2-74, 5 

AGO: some nonteaching personnel may be included in teacher 
unit, 3-74, 11 

college president deprived of constitutional rights entitled to 
court hearing, 9-73, 3 

PERC finds over-all unit of administrators appropriate for col- 
lective negotiations, 6-74, 8 

principals are not managerial personnel under Taylor law, 1-74, 9 

principals supporting teachers’ strike ordered reinstated, 12-73, 6 

principals who are board negotiators and have no agent are mana- 
gers, 9-73, 7 

school principals and assistant principals are certified employees, 
4-74, 11 

separate faculty units at individual state colleges found appro- 
priate; unit restricted to maintenance workers at state school 
upheld, 2-74, 7 


AGENCY SHOP: 

agency shop fees deductible from all public employees including 
classified civil service employees, 1-74, 4 

agency shop illegal and non-negotiable, 2-74, 3 

agency shop ruled invalid, 10-73, 4 

AGO: “right to work”’ provision amplified to exclude nego- 
tiation of agency shop, 11-73, 11 

arbitrator upholds agency shop provision, 10-73, 7 

45 percent increase in teachers agency shop fee approved, 1-74, 8 

public employee bargaining law permits agency shop, concerted 
activities, 12-73, 11 

public employee’s discharge for failure to pay agency fee discrim- 
inatory, 9-73, 7 

state employees may negotiate agency shop agreements, 9-73, 10 


ALABAMA: 
attorney general’s opinion, 5-74, 12 
teacher consultation and group insurance laws, 11-73, 24 
teachers granted consultation and dues checkoff rights, 11-73, 11 


ALASKA: 
probationary teachers cannot grieve nonretention, 3-74, 3 


ARBITRATION: 

arbitration procedure on school policies ruled legal, 3-74, 11 

arbitrator cannot grant tenure, 10-73, 3 ; 

arbitrator exceeds authority by ruling on nonarbitrable issue, 
4-74, 3 

arbitrator upholds agency shop provision, 10-73, 7 

arbitrator’s award after deleting remedy confirmed, 12-73, 5 

arbitrator’s award of reinstatement and back pay upheld; 
petition to vacate strike penalties dismissed, 4-74, 5 

arbitrator’s award of sabbaticals contravenes state statute, 
9-73, 5 

bargaining unit petitioned for denied as arbitrary and inappro- 
priate for collective bargaining, 9-73, 7 

constitutionality of binding arbitration in negotiation impasses 
upheld, 1-74, 4 

first “last offer” arbitration award increases police wage 
differentials, 4-74, 7 

increases in teaching hours and credit for courses ruled 
arbitrable, 5-74, 5 


individual grievances cannot be stipulated away through prior 
arbitration settlement, 2-74, 10 

MERC defers contract dispute to arbitration, 10-73, 6 

MERC orders dispute deferred to negotiated grievance/arbitra- 
tion procedure, 11-73, 7 

negotiated arbitration provision unenforceable; nonrenewal 
unappealable, 12-73, 5 

PERA included in school laws of commonwealth, 9-73, 8 

school board bound by negotiated grievance procedure in con- 
tract non-renewal case, 6-74, 6 

school board’s consolidation of department chairmanships not 
a proper subject of binding arbitration, 4-74, 4 

settlement restricts arbitrability, 3-74, 4 

state supreme court upholds two arbitration decisions, 10-73, 4 

trial court cannot order binding arbitration to settle dispute, 
6-74, 3 

WERC rulings send grievances to advisory arbitration, 9-73, 9 


ARIZONA: 


board not legally bound to adhere to negotiated contract, 
12-73, 3 
striking teachers may lose certification, 3-74, 10 


ARKANSAS: 


public employee collective bargaining permitted, 4-73, 10 


ATTORNEY GENERAL’S OPINIONS: 


Alabama, 

compensation for time missed during jury duty—less jury 

duty pay, 5-74, 12 

Arkansas, 

public employee collective bargaining permitted, 4-73, 10 
Hawaii, 

unilateral pay increases unconstitutional, 5-74, 12 
New Mexico, 

collective bargaining in institutions of higher education, 5-74, 12 
Ohio, 

collective bargaining agreement, 6-74, 14 


BARGAINING: 


adoption of new funding formula and budgetary calendar not in 
violation of statutory duty to bargain, 6-74, 4 

AGO: collective bargaining agreement, 6-74, 14 

appeals board adopts rules and regulations to administer public 
employee bargaining statute, 3-74, 10 

comprehensive bargaining law for public employees proposed, 
9-73, 10 

contract does not contravene statutory ban against collective 
bargaining by teachers, 4-74, 3 

elimination of legal department an unlawful refusal to bargain, 
1-74, 8 

exclusion of managers and confidential employees from public 
employee bargaining act constitutional, 2-74, 4 

executive order grants bargaining rights to state employees, 
12-73, 11 

grievance procedure mandatory subject of bargaining, 10-73, 8 

growth of teacher contracts: 1966-1973, 1-74, 15 

insistence on third-party presence at negotiation sessions con- 
stitutes unlawful refusal to bargain, 9-73, 8 

interns and residents covered by bargaining act, 1-74, 7 

major collective bargaining settlement up 6.0 percent, 12-73, 21 








major collective bargaining settlements, first half of 1973, 
9-73, 12 

Massachusetts enacts new bargaining law for municipal and 
state employees, 3-74, 10 

municipal employees bargaining law revised, 11-73, 12 

PERB orders enforceable by judicial declaration, 5-74, 6 

police, firefighters covered by first state public employee 
bargaining statute, 11-73, 11 

public employee bargaining law permits agency shop, concerted 
activities, 12-73, 11 

public employee collective bargaining act, 10-73, 23 

public employee collective bargaining law, 6-74, 26 

public employees bargaining statute amended, 12-73, 11 

residence and retirement plan provisions ruled bargainable, 
5-74, 11 

school board ordered to resume bargaining with teacher organiza- 
tions, 1-74, 3 

school board policy denying bargaining rights to unions asserting 
right to strike unlawful, 3-74, 5 

service fee mandatory subject of collective bargaining, 4-74, 3 

“sickout’’ during negotiation is not refusal to bargain, 11-73, 3 

teacher bargaining law enacted, 5-74, 11 

trial court cannot order binding arbitration to settle dispute, 
6-74, 3 

wages, hours, and working conditions are bargainable if they do 
not affect board policies, 12-73, 6 


BARGAINING UNITS: 

agency shop fees deductible from all public employees including 
classified civil service employees, 1-74, 4 

AGO: ombudsman may not handle bargaining unit grievances, 
4-74, 10 

AGO: some nonteaching personnel may be included in teacher 
unit, 3-74, 11 

appropriate bargaining unit in parochial school pending NLRB 
opinion, 11-73, 4 

bargaining unit petitioned for denied as arbitrary and inappropri- 
ate for collective bargaining, 9-73, 7 

bargaining units under the proposed statute, 9-73, 24 

contract does not bar representation election in split district, 
10-73, 6 

department chairmen ruled supervisory, excluded from unit of 
faculty members, 2-74, 8 

exclusion of medical, dental, and law faculties from over-all 
unit upheld, 2-74, 9 

45 percent increase in teachers agency shop fee approved, 1-74, 8 

a minority of bargaining unit employees may not meet with school 
board on bargaining subjects, 4-74, 5 

NLRB reverses ruling, excludes part-time faculty members from 
full-time faculty units, 11-73, 10 

no appropriate unit found for state university branch campuses, 
11-73,9 

past practice may warrant “‘mixed” units of teachers and super- 
visors, 4-74, 7 

PERC dismisses petition seeking exclusion of supervisors from 
bargaining unit, 1-74, 9 

PERC finds over-all unit of administrators appropriate for col- 
lective negotiations, 6-74, 8 

school crossing guards an appropriate bargaining unit, 1-74, 11 

separate faculty units at individual state colleges found appropri- 
ate; unit restricted to maintenance workers at state school 
upheld, 2-74, 7 

separate unit determined for law school faculty: part-timers ex- 
cluded, 5-74, 10 

single unit of vocational and special education teachers 
determined, 10-73, 6 

state board favors separate blue-collar units at state colleges and 
universities, 10-73, 9 

summer driving instructors included in teacher bargaining unit, 
3-74, 8 

supervision not only criterion for exclusion from a nonsuper- 
visory unit, 12-73, 8 

teacher bargaining law amended, 4-74, 10 

unless new evidence is present employer must bargain with 
representative, 4-74, 8 


BOARD DECISIONS: 
California, 
fact-finders support released time for organizational repre- 
sentatives, 5-74, 7 
teachers properly assigned to proctor exams during prepara- 
tion periods, 2-74, 7 
Federal, 
separate unit determined for law school faculty: part-timers 
excluded, 5-74, 10 
union’s secondary boycott of municipal facilities illegal, 
5-74, 9 
Hawaii, 
45 percent increase in teachers agency shop fee approved, 
1-74, 8 
Illinois, 
union must be told faculty members’ rank and salary, 2-74, 7 
Indiana, 
school board required to communicate with teachers on stu- 
dent discipline, 3-74, 7 
Maine, 
employees discharged for union activity reinstated with back 
pay, 6-74, 8 
Kittery teachers win back pay, 6-74, 8 
PELRB rules on open sessions, unilateral changes, and nego- 
tiability of smoking on school premises, 11-73, 6 
Maryland, 
teacher entitled to full pay for early completion of assign- 
ment, 5-74, 7 
Massachusetts, 
contract does not bar representation election in split district, 
10-73, 6 
MLRC orders dispute deferred to negotiated grievance/arbi- 
tration procedure, 11-73, 7 
supervision not only criterion for exclusion from a nonsuper- 
visory unit, 12-73, 8 
Michigan 
association misses reopener deadline; contract is automatical- 
ly renewed, 3-74, 8 
bargaining unit petitioned for denied as arbitrary and inappro- 
priate for collective bargaining, 9-73, 7 
contract benefits continue through oral extension, 11-73, 7 
elimination of legal department an unlawful refusal to bargain, 
1-74, 8 
evaluation forms for substitute teachers no contract violation, 
3-74, 7 
first “‘last offer” arbitration award increases police wage 
differentials, 4-74, 7 
MERC defers contract dispute to arbitration, 10-73, 6 
no restrictions on where sick leave is taken, 12-73, 8 
public employee’s discharge for failure to pay agency fee 
discriminatory, 9-73, 7 
summer driving instructors included in teacher bargaining 
unit, 3-74, 8 
Minnesota 
absent contractual provision public employee not guaranteed 
substantive right to independent review of dismissal, 5-74, 8 
political history teacher granted year’s leave to attend law 
school, 12-73, 8 
separate faculty units at individual state colleges found appro- 
priate; unit restricted to maintenance workers at state 
school upheld, 2-74, 7 
single unit of vocational and special education teachers de- 
termined, 10-73, 6 
Montana, 
appeals board adopts rules and regulations to administer public 
employee bargaining statute, 3-74, 10 
New Jersey 
department chairmen ruled supervisory, excluded from unit 
of faculty members, 2-74, 8 
past practice may warrant “mixed” units of teachers and 
supervisors, 4-74, 7 
PERC dismisses petition seeking exclusion of supervisors from 
bargaining unit, 1-74, 9 
PERC finds over-all unit of administrators appropriate for 
collective negotiations, 6-74, 8 











New York teacher’s assignment to 5-minute “door” duty in violation of 
arbitrator upholds agency shop provision, 10-73, 7 contract, 9-73, 9 
board conduct precipitated association strike, 11-73, 8 WERC rulings send grievances to advisory arbitration, 9-73, 9 
board must furnish employee organization information on 
staff reductions, 1-74, 10 BOARD RIGHTS: 
board provokes impasse by publishing association proposals, court cannot bar NLRB elections except in cases of violation of 
12-73, 9 the act, 3-74, 6 
employment of per-diem substitutes too ephemeral to be educational policy not negotiable, 4-73, 5 
covered by Taylor law, 3-74, 8 interns and residents entitled to bargaining rights, 9-73, 4 
expiration of contracts not a bar to payment of earned com- school board’s consolidation of department chairmanships not a 
pensation, 12-73, 9 proper subject of binding arbitration, 4-74, 4 
filing grievance protected activity; grievant reinstated with settlement of association’s bargaining demands remanded to 
back pay, 11-73, 7 NCIR, 9-73, 4 
hiring private speech therapists board prerogative, 11-73, 9 
limitation on merit increments barred, 11-73, 8 BUREAU OF LABOR STATISTICS: 
mandatory retirement negotiable, 10-73, 7 BLS plans two consumer price indexes, 6-74, 13 
optional workshop days not negotiable, 2-74, 9 consumer price index, August 1973, 10-73, 10 
principals are not managerial personnel under Taylor law, consumer price index, December 1973, 2-74, 13 
1-74, 9 consumer price index, February 1974, 4-74, 12 
principals who are board negotiators and have no agent are consumer price index, January 1974, 3-74, 12 
managers, 9-73, 7 consumer price index, June 1973, 9-73, 12 
requiring teachers to show “good cause”’ before leaving build- consumer price index, March 1974, 5-74, 13 
ing constitutes violation of contract, 5-74, 9 consumer price index, May 1974, 6-74, 12 
“specific need”’ must be shown to gain access to facilities, consumer price index, November 1973, 1-74, 14 
10-73, 7 consumer price index, September 1973, 11-73, 13 
student employees under college work-study programs are consumer price index, September 1973: 10-year averages and 
not “public employees,”’ 5-74, 8 1972-73 by month, 12-73, 13 
unilaterally. changing unwritten past practice benefits violates family budget cost up 10 percent, 6-74, 23 
contract, 4-74, 8 major collective bargaining settlements, first half of 1973, 
Ohio, 9-73, 12 
reduction of extracurricular activities because of financial one-fifth of men teachers moonlight, 4-74, 11 
squeeze upheld, 5-74, 9 teachers receive smaller increases than policemen, firemen, 
Pennsylvania, 4-74, 15 
board discussion of contract negotiations with rank-and-file union wage rates for local truckdrivers rise 7.9 percent in year 
members is unfair labor practice, 6-74, 9 ended July 1, 1973, 6-74, 13 
board need not extend school year to make up instructional white collar pay increased 5.4 percent, 3-74, 15 
days lost by strike, 2-74, 5 
board’s refusal to bargain with head coaches violates state’s CALIFORNIA: 
bargaining law, 6-74, 9 comprehensive bargaining law for public employees proposed, 
duty to “‘meet and discuss” affirmed, 1-74, 11 9-73, 10 
exclusion of medical, dental, and law faculties from over-all fact finders support released time for organizational repre- 
unit upheld, 2-74, 9 sentatives, 5-74, 7 
extra-duty assignments dependent on qualifications not con- sickout during negotiation is not refusal to bargain, 11-73, 3 
tract, 2-74, 10 teachers properly assigned to proctor exams during preparation 
higher education unit petition denied, 6-74, 9 periods, 2-74, 7 
individual grievances cannot be stipulated away through prior 
arbitration settlement, 2-74, 10 COLORADO: 
insistence on third-party presence at negotiation sessions con- Colorado judge refused to deny striking teachers their one 
stitutes unlawful refusal to bargain, 9-73, 8 weapon, 2-74, 11 
no appropriate unit found for state university branch campuses, denial of transfer valid, 11-73, 3 
11-73, 9 
PERA included in school laws of commonwealth, 9-73, 8 CONNECTICUT: 
PLRB delineates additional negotiable items, 4-73, 7 school board ordered to negotiate in good faith, 9-73, 3 
PLRB refuses to set aside election, 10-73, 8 teacher bargaining law amended, 4-74, 10 
prior submission of budget does not annul a board’s duty to 
bargain on economic terms, 5-74, 10 CONSUMER PRICE INDEX: 
school crossing guards an appropriate bargaining unit, 1-74, 11 August 1973, 10-73, 10 
school district’s refusal to include substitute within coverage BLS plans two consumer price indexes, 6-74, 13 
of contract unfair labor practice, 6-74, 9 December 1973, 2-74, 13 
teachers to be paid for two-day orientation program in excess February 1974, 4-74, 12 
of contractual year, 5-74, 9 January 1974, 3-74, 12 
unilaterally increasing wages a violation of PERA, 2-74, 9 June 1973, 9-73, 12 
unless new evidence is present employer must bargain with March 1974, 5-74, 13 
representative, 4-74, 8 May 1974, 6-74, 12 
Rhode Island, November 1973, 1-74, 14 
grievance procedure mandatory subject of bargaining, 10-73, 8 September 1973, 11-73, 13 
Wisconsin, September 1973: 10-year averages and 1972-73 by month, 
failure to grant credit for military experience violates contract, 12-73, 13 
4-74, 8 
failure to submit grievances concerning non-renewal to arbitra- CONTRACT INTERPRETATION: 
tor ruled unfair labor practice, 6-74, 10 attorney general’s opinion, 5-74, 12 
full-time teacher in part-time position is covered by staff re- board not legally bound to adhere to negotiated contract, 12-73, 3 
duction clause, 1-74, 11 contract benefits continue through oral extension, 11-73, 7 
school district ordered to bargain changes in pay for women contract does not bar representation election in split district, 
athletic coaches, 6-74, 10 10-73, 6 











duty to meet and discuss affirmed, 1-74, 11 

extra-duty assignments dependent on qualifications not contract, 
2-74, 10 

incentive pay plan negotiable, 1-74, 6 

Massachusetts enacts new bargaining law for municipal and state 
employees, 3-74, 10 

requiring teachers to show “good cause”’ before leaving building 
constitutes violation of contract, 5-74, 9 

statute illegally restricted employers’ contributions to employees’ 
retirement fund, 5-74, 3 

unilaterally changing unwritten past practice benefits violates 
contract, 4-74, 8 

union must be told faculty members’ rank and salary, 2-74, 7 


CONTRACT RENEWAL: 


association misses reopener deadline; contract is automatically 
renewed, 3-74, 8 

decisions of state grievance board not subject to judicial review, 
2-74, 3 

failure to submit grievances concerning non-renewal to arbitrator 
ruled unfair labor practice, 6-74, 10 

negotiated arbitration provision unenforceable; nonrenewal 
unappealable, 12-73, 5 

nontenured teacher entitled to hearing on nonrenewal, 3-74, 4 

residency requirement for employment violates Fourteenth 
Amendment of the federal constitution, 2-74, 12 

school board bound by negotiated grievance procedure in con- 
tract non-renewal case, 6-74, 6 

state’s fair dismissal law involved in NDEA suits, 6-74, 12 

teacher not entitled to a notice of the charges and a hearing upon 
renewal of co-curricular assignment, 2-74, 6 


CONTRACTS: 


absent contractual provision public employee not guaranteed 
substantive right to independent review of dismissal, 5-74, 8 

AGO: employer must provide dues checkoff, 3-74, 10 

AGO: private preliminary contract negotiations valid, 1-74, 12 

arbitrator's award after deleting remedy confirmed, 12-73, 5 

BIA must negotiate over impact of expanded Indian preference 
hiring, 2-74, 12 

contract does not contravene statutory ban against collective 
bargaining by teachers, 4-74, 3 

contract incorporates mediation board report, 6-74, 11 

decertification petition fails for lack of specific charges, 6-74, 3 

evaluation forms for substitute teachers no contract violation, 
3-74, 7 

expiration of contracts not a bar to payment of earned com- 
pensation, 12-73, 9 

failure to grant credit for military experience violates contract, 
4-74, 8 

growth of teacher contracts: 1966-1973, 1-74, 15 

injunction issued in contract violation case upheld, 12-73, 3 

Kittery teachers win back pay, 6-74, 8 

MERC defers contract dispute to arbitration, 10-73, 6 

sabbatical leave contingent on contractual provision, 6-74, 5 

school board cannot delegate allocation of budget funds to 
teacher association, 5-74, 3 

school district cannot issue teacher contracts when negotiations 
break down, 6-74, 11 

teacher's assignment to 5-minute door duty in violation of con- 
tract, 9-73, 9 

teachers paid for bomb scare make-up days, 3-74, 3 

unilaterally changing unwritten past practice benefits violates 
contract, 4-74, 8 

validity of contract not dependent on city council's approval, 
3-74, 3 


COURT CASE REVIEWS: 


Alaska, 
probationary teachers cannot grieve nonretention, 3-74, 3 
Arizona, 
board not legally bound to adhere to negotiated contract, 
12-73, 3 
California, 


“sickout”’ during negotiation is not refusal to bargain, 11-73, 3 





Colorado, 
denial of transfer valid, 11-73, 3 
Connecticut, 
school board ordered to negotiate in good faith, 9-73, 3 
Delaware, 
decertification petition fails for lack of specific charges, 
6-74, 3 
Federal, 
constitutionality of employee discipline law remanded for 
hearing, 9-73, 6 
federal law ambiguous when applied to public employee’s 
freedom of speech, 10-73, 5 
mandatory paid leave for jury duty constitutional, 10-73, 5 
NLRB does not have authority to rule on reasonableness of 
Union-imposed fines, 11-73, 5 
pregnancy cannot be sole reason for denial of unemployment 
benefits, 1-74, 7 
principals supporting teachers’ strike ordered reinstated, 
12-73, 6 
procedures for determination of violation of no-strike pro- 
vision must satisfy statutory requirements, 4-74, 6 
school board policy denying bargaining rights to unions assert- 
ing right to strike unlawful, 3-74, 5 
Florida, 
school board ordered to resume bargaining with teacher 
organizations, 1-74, 3 
trial court cannot order binding arbitration to settle dispute, 
6-74, 3 
Georgia, 
school board cannot delegate allocation of budget funds to 
teacher association, 5-74, 3 
Hawaii, * 
injunction issued in contract violation case upheld, 12-73, 3 
Illinois, 
arbitrator cannot grant tenure, 10-73, 3 
arbitrator exceeds authority by ruling on nonarbitrable issue, 
4-74, 3 
college president deprived of constitutional rights entitled to 
court hearing, 9-73, 3 
lower court ordered to vacate injunction against picketing, 
1-74, 3 
permanent injunction dissolved; court recommends enactment 
of public employees’ negotiation statute, 1-74, 3 
Maine, 
constitutionality of binding arbitration in negotiation impasses 
upheld, 1-74, 4 
decisions of state grievance. board not subject to judicial 
review, 2-74, 3 
validity of contract not dependent on city council’s approval, 
3-74, 3 
Massachusetts, 
agency shop fees deductible from all public employees in- 
cluding classified civil service employees, 1-74, 4 
service fee mandatory subject of collective bargaining, 4-74, 3 
Michigan, 
court reverses MERC order to conform with trial examiner’s 
findings, 12-73, 4 
interns and residents entitled to bargaining rights, 9-73, 4 
phone calls to fellow employees in grievance held protected 
activity, 6-74, 4 
statute illegally restricted employers’ contributions to em- 
ployees’ retirement fund, 5-74, 3 
Minnesota, 
highest court orders a hearing to determine striking teachers, 
12-73, 4 é 
treatment of AAUP and UFT must be uniform, 10-73, 3 
Missouri, 
contract does not contravene statutory ban against collective 
bargaining by teachers, 4-74, 3 
Nebraska, 
settlement of association’s bargaining demands remanded to 
NCIR, 9-73, 4 
unincorporated association must file with state before litiga- 
tion, 11-73, 3 
New Hampshire, 
teachers paid for bomb scare make-up days, 3-74, 3 










New Jersey, 
adoption of new funding formula and budgetary calendar not 
in violation of statutory duty to bargain, 6-74, 4 
agency shop ruled invalid, 10-73, 4 
appropriate bargaining unit in parochial school pending NLRB 
opinion, 11-73, 4 
board of higher education not required to negotiate tenure reso- 
lutions, 5-74, 4 
college calendar a matter of management prerogative and non- 
negotiable, 4-74, 4 
court upholds contempt decision; reduces fines and jail 
sentences, 1-74, 5 
increases in teaching hours and credit for courses ruled arbi- 
trable, 5-74, 5 
no maximum on summarily imposed contempt of court fines, 
9-73, 4 
nontenured teacher entitled to hearing on nonrenewal, 3-74, 4 
policy prohibiting discussions with students about negotiations 
violates free speech, 10-73, 3 
school board’s consolidation of department chairmanships not 
a proper subject of binding arbitration, 4-74, 4 
New York, 
agency shop illegal and non-negotiable, 2-74, 3 
arbitrator’s award after deleting remedy confirmed, 12-73, 5 
arbitrator’s award of reinstatement and back pay upheld; pe- 
tition to vacate strike penalties dismissed, 4-74, 5 
arbitrator’s award of sabbaticals contravenes state statute, 
9-73, 5 
court affirms PERB’s exclusive jurisdiction over representa- 
tion, 11-73, 4 
exclusion of managers and confidential employees from public 
employee bargaining act constitutional, 2-74, 4 
“freedom of expression” guaranteed unless it interferes with 
educational process, 9-73, 5 
incentive pay plan negotiable, 1-74, 6 
knowledge of strike injunction sufficient for compliance, 
5-74, 5 
PERB orders enforceable by judicial declaration, 5-74, 6 
sabbatical leave contingent on contractual provision, 6-74, 5 
settlement restricts arbitrability, 3-74, 4 
sick leave bank ruled negotiable fringe benefit, 1-74, 5 
state supreme court upholds two arbitration decisions, 
10-73, 4 
Taylor Law probationers subject to dismissal under civil 
service law procedures, 1-74, 6 
teachers fined new wages for prior strike activity, 2-74, 4 
Ohio, 
negotiated arbitration provision unenforceable; nonrenewal 
unappealable, 12-73, 5 
Oregon, 
court affirms PERB ruling against employee in grievance 
involving merit rating, 6-74, 5 
Pennsylvania, 
administrator’s right of membership in teachers organiza- 
tion upheld, 2-74, 5 
board need not extend school year to make up instructional 
days lost by strike, 2-74, 5 
interns and residents covered by bargaining act, 1-74, 7 
teacher strike enjoined as court interprets public employee 
relations act, 3-74, 5 
teachers’ strike ruled legal, 11-73, 5 
wages, hours, and working conditions are bargainable if they 
do not affect board policies, 12-73, 6 
South Dakota, 
non-material conditions of employment not subject to nego- 
tiation, 5-74, 6 
Vermont, 
school board bound by negotiated grievance procedure in 
contract non-renewal case, 6-74, 6 
Washington, 
budget allocations not a negotiable policy, 6-74, 6 
Wisconsin, 
a minority of bargaining unit employees may not meet with 
school board on bargaining subjects, 4-74, 5 
teacher not entitled to a notice of the charges and a hearing 
upon nonrenewal of co-curricular assignment, 2-74, 6 


CURRICULUM: 
principals are not managerial personnel under Taylor Law, 1-74, 9 
teachers’ duties include curriculum development work, 2-74, 12 


DELAWARE: 
Wilmington agreement, 5-74, 16 


DISCIPLINE: 
briefs of agreements, 5-74, 20 
school board required to communicate with teachers on student 
discipline, 3-74, 7 


DISCRIMINATION: 

administrative rulings concerning equal pay, 1-74, 13 

BIA must negotiate over impact of expanded Indian preference 
hiring, 2-74, 12 

elimination of legal department an unlawful refusal to bargain, 
1-74, 8 

incentive pay plan negotiable, 1-74, 6 

individual grievances cannot be stipulated away through prior 
arbitration settlement, 2-74, 10 

pregnancy cannot be sole reason for denial of unemployment 
benefits, 1-74, 7 

public employee’s discharge for failure to pay agency fee dis- 
criminatory, 9-73, 7 

residency requirement for employment violates Fourteenth 
Amendment of the federal constitution, 2-74, 12 

school district ordered to bargain changes in pay for women 
athletic coaches, 6-74, 10 

treatment of AAUP and UFT must be uniform, 10-73, 3 

women custodial employees awarded retroactive pay, interest, 
equalized wages, 10-73, 9 


DISMISSAL: 

absent contractual provision, public employee not guaranteed 
substantive right to independent review of dismissal, 5-74, 8 

arbitrator’s award of reinstatement and back pay upheld; petition 
to vacate strike penalties dismissed, 4-74, 5 

college president deprived of constitutional rights entitled to 
court hearing, 9-73, 3 

decisions of state grievance board not subject to judicial review, 
2-74, 3 

employees discharged for union activity reinstated with back pay, 
6-74, 8 

non-material conditions of employment not subject to negotia- 
tion, 5-74, 6 

PERC dismisses petition seeking exclusion of supervisor from 
bargaining unit, 1-74, 9 

probationary teachers cannot grieve nonretention, 3-74, 3 

public employee’s discharge for failure to pay agency fee dis- 
criminatory, 9-73, 7 

state’s fair dismissal law involved in NDEA suits, 6-74, 12 

Taylor Law probationers subject to dismissal under civil service 
law procedures, 1-74, 6 


DUES DEDUCTION: 
AGO: employer must provide dues checkoff, 3-74, 10 
board must furnish employee organization information on staff 
reductions, 1-74, 10 
payroll dues deduction, 12-73, 12 
supervisors may check off dues to nonsupervisors union, 2-74, 11 
teachers granted consultation and dues checkoff rights, 11-73, 11 
voluntary deductions under the proposed statute, 9-73, 25 
wage and hours laws amended, 1-74, 12 


DUTY TO BARGAIN: 
association misses reopener deadline; contract is automatically 
renewed, 3-74, 8 
unilaterally increasing wages a violation of PERA, 2-74, 9 


EVALUATION: 
administrator’s right of membership in teachers organization up- 
held, 2-74, 5 
briefs of agreements, 5-74, 20 
court affirms PERB ruling against employee in grievance in- 
volving merit rating, 6-74, 5 











evaluation forms for substitute teachers no contract violation, 
3-74, 7 
independent panel blasts Michigan accountability system, 6-74, 12 
performance contracting program dropped after two years, 
2-74, 11 


residency requirement for employment violates Fourteenth Amend- 


ment of the federal constitution, 2-74, 12 
settlement restricts arbitrability, 3-74, 4 


EXECUTIVE ORDER: 
executive order grants bargaining rights to state employees, 
12-73, 11 


EXTRACURRICULAR ACTIVITIES: 

one-fifth of men teachers moonlight, 4-74, 11 

reduction of extracurricular activities because of financial 
squeeze upheld, 5-74, 9 

teacher not entitled to a notice of the charges and a hearing 
upon nonrenewal of co-curricular assignment, 2-74, 6 

teachers properly assigned to proctor exams during prepara- 
tion periods, 2-74, 7 


FACT FINDING: 

appeals board adopts rules and regulations to administer public 
employee bargaining statute, 3-74, 10 

board must furnish employee organization information on 
staff reductions, 1-74, 10 

court reverses MERC order to conform with trial examiner’s 
findings, 12-73, 4 

fact finders support released time for organizational represen- 
tatives, 5-74, 7 

Massachusetts enacts new bargaining law for municipal and 
state employees, 3-74, 10 

past practice may warrant “‘mixed” units of teachers and super- 
visors, 4-74, 7 


FLORIDA: 

AGO: private preliminary contract negotiations valid, 1-74, 12 

AGO: right to work provision amplifies to exclude negotiation 
of agency shop, 11-73, 11 

performance contracting program dropped after two years, 
2-74, 11 

school board ordered to resume bargaining with teacher organi- 
zations, 1-74, 3 : 


FRINGE BENEFITS: 

employer’s duty to offer health care, 4-74, 11 

first “last offer” arbitration award increases police wage differen- 
tials, 4-74, 7 

school board cannot delegate allocation of budget funds to 
teacher association, 5-74, 3 

sick leave bank ruled negotiable fringe benefit, 1-74, 5 

statute illegally restricted employers’ contributions to em- 
ployees’ retirement fund, 5-74, 3 

unilaterally changing unwritten past practice benefits violates 
contract, 4-74, 8 


GEORGIA: 
school board cannot delegate allocation of budget funds to 
teacher association, 5-74, 3 


GRIEVANCE PROCEDURES: 

AGO: ombudsman may not handle bargaining unit grievances, 
4-74, 10 

arbitration procedure on school policies ruled legal, 3-74, 11 

comprehensive public-employee labor law enacted, 6-74, 11 

court affirms PERB ruling against employee in grievance in- 
volving merit rating, 6-74, 5 

decisions of state grievance board not subject to judicial review, 
2-74, 3 

filing grievance protected activity; grievant reinstated with back 
pay, 11-73, 7 

grievance procedure mandatory subject of bargaining, 10-73, 8 

individual grievances cannot be stipulated away through prior 
arbitration settlement, 2-74, 10 





MLRC orders dispute deferred to negotiated grievance/arbitration 
procedure, 11-73, 7 
paid time off for grievance hearing, 1-74, 12 


phone calls to fellow employees in grievance held protected veiw 


ty, 6-74, 4 
probationary teachers cannot grieve nonretention, 3-74, 3 
school board bound by negotiated grievance procedure in con- 
tract non-renewal case, 6-74, 6 
WERC rulings send grievances to advisory arbitration, 9-73, 9 


GRIEVANCES: 

absent contractual provision public employee not guaranteed 
substantive right to independent review of dismissal, 5-74, 8 

administrator’s right of membership in teachers organization 
upheld, 2-74, 5 

court affirms PERB’s exclusive jurisdiction over representation 
disputes, 11-73, 4 

failure to submit grievances concerning non-renewal to arbitrator 
ruled unfair labor practice, 6-74, 10 

resolution of interests disputes, 9-73, 25 

resolution of rights disputes, 9-73, 25 

unincorporated association must file with state before litigation, 
11-73, 3 


HAWAII: 

AGO: ombudsman may not handle bargaining unit grievances, 
4-74, 10 

attorney general’s opinion, 5-74, 12 

45 percent increase in teachers agency shop fee approved, 
1-74, 8 

Hawaii high court dubs HSTA “trail-blazer” in bargaining, 
4-74, 10 

injunction issued in contract violation case upheld, 12-73, 3 


HIGHER EDUCATION: 

adoption of new funding formula and budgetary calendar not in 
violation of statutory duty to bargain, 6-74, 4 

AGO: collective bargaining agreement, 6-74, 14 

attorney general’s opinions, 5-74, 12 

boar:1 of higher education not required to negotiate tenure 
resolutions, 5-74, 4 

college calendar a matter of management prerogative and non- 
negotiable, 4-74, 4 

college president deprived of constitutional rights entitled to 
court hearing, 9-73, 3 

court cannot bar NLRB elections except in cases of violation of 
the act, 3-74, 6 

department chairmen ruled supervisory, excluded from unit of 
faculty members, 2-74, 8 

exclusion of medical, dental, and law faculties from over-all 
unit upheld, 2-74, 9 

higher education unit petition denied, 6-74, 9 

no appropriate unit found for state university branch campuses, 
11-73,9 

political history teacher granted year’s leave to attend law 
school, 12-73, 8 

PSC/CUNY, an NEA affiliate, negotiates highest faculty sched- 
uled salaries in comparison with public institutions of higher 
education, 10-73, 12 

separate faculty units at individual state colleges found appropri- 
ate; unit restricted to maintenance workers at state school 
upheld, 2-74, 7 

separate unit determined for law school faculty: part-timers ex- 
cluded, 5-74, 10 

settlement restricts arbitrability, 3-74, 4 

state board favors separate blue-collar units at state colleges and 
universities, 10-73, 9 

statute illegally restricted employers’ contributions to employees’ 
retirement fund, 5-74, 3 

student employees under college work-study programs are not 
“public employees,” 5-74, 8 

union must be told faculty members’ rank and salary, 2-74, 7 


HIRING: 
BIA must negotiate over impact of expanded Indian preference 
hiring, 2-74, 12 


hiring private speech therapists board prerogative, 11-73, 9 


ILLINOIS: 

arbitrator cannot grant tenure, 10-73, 3 

arbitrator exceeds authority by ruling on non-arbitrable issue, 
4-74, 3 

college president deprived of constitutional rights entitled to 
court hearing, 9-73, 3 

executive order grants bargaining rights to state employees, 
12-73, 11 

lower court ordered to vacate injunction against picketing, 
1-74, 3 

permanent injunction dissolved; court recommends enactment 
of public employee’s negotiation statute, 1-74, 3 

union must be told faculty members’ rank and salary, 2-74, 7 

wage and hours laws amended, 1-74, 12 


IMPASSES: 
board provokes impasse by publishing association proposals, 
12-73, 9 5 
constitutionality of binding arbitration in negotiation impasses 
upheld, 1-74, 4 
contract incorporates mediation board report, 6-74, 11 


INDIANA: 
school board required to communicate with teachers on student 
discipline, 3-74, 7 


INJ UNCTIONS: 

court cannot bar NLRB elections except in cases of violation of 
the act, 3-74, 6 

court upholds contempt decision; reduces fines and jail sentences, 
1-74, 5 

Hawaii high court dubs HSTA “trail-blazer” in bargaining, 4-74, 10 

injunction issued in contract violation case upheld, 12-73, 3 

knowledge of strike injunction sufficient for compliance, 5-74, 5 

lower court ordered to vacate injunction against picketing, 
1-74, 3 

permanent injunction dissolved; court recommends enactment of 
public employees’ negotiation statute, 1-74, 3 

school board ordered to negotiate in good faith, 9-73, 3 


INSURANCE: 
school board cannot delegate allocation of budget funds to 
teacher association, 5-74, 3 
teacher consultation and group insurance laws, 11-73, 24 


IOWA: 
public employee negotiations act, 5-74, 23 
teacher bargaining law enacted, 5-74, 11 


KANSAS: 
state board favors separate blue-collar units at state colleges and 
universities, 10-73, 9 


LEAVES: 

accrued sick leave may be used for maternity says U.S. solicitor 
general, 10-73, 9 

AGO: sabbatical leave negotiable if not in conflict with school 
code, 12-73, 12 

arbitrator’s award of sabbaticals contravenes state statute, 
9-73, 5 

long-term unpaid leaves of absence for research, study, and 
travel, 4-74, 18 

mandatory paid leave for jury duty constitutional, 10-73, 5 

negotiated family sick leave provisions, 5-74, 14 

negotiated paid leave for educational conferences, conference 
fees paid, and travel allowance provisions, 11-73, 18 

negotiated religious leave provisions, 2-74, 14 

no restriction on where sick leave is taken, 12-73, 8 

political history teacher granted year’s leave to attend law school, 
12-73, 8 

sabbatical leave contingent on contractual provision, 6-74, 5 

short-term sick leave provisions in comprehensive teacher agree- 
ments, 11-73, 14 

sick leave bank ruled negotiable fringe benefit, 1-74, 5 


LEGISLATION: 
Alabama, 
teachers granted “consultation” and “‘dues check-off” rights, 
11-73, 11 
California, 
comprehensive bargaining law for public employees proposed, 
9-73, 10 
Connecticut, 
teacher bargaining law amended, 4-74, 10 
Federal, 
constitutionality of employee discipline law remanded for 
hearing, 9-73, 6 
federal law ambiguous when applied to public employee’s 
freedom of speech, 10-73, 5 
five states amended labor relations legislation, 10-73, 10 
pregnancy cannot be sole reason for denial of unemployment 
benefits, 1-74, 7 
Hawaii, 
attorney general’s opinion, 5-74, 12 
Illinois, 
permanent injunction dissolved; court recommends enactment 
of public employees’ negotiation statute, 1-74, 3 
Iowa, 
teacher bargaining law enacted, 5-74, 11 
Massachusetts, 
Massachusetts enacts new bargaining law for municipal and 
state employees, 3-74, 10 
Montana, 
public employee bargaining law permits agency shop con- 
certed activities, 12-73, 11 
Nevada, 
employee representative clarified, 12-73, 12 
New York, 
employment of per-diem substitutes too ephemeral to be 
covered by Taylor law, 3-74, 8 
principals are not managerial personnel under Taylor law, 
1-74, 9 
sick leave bank ruled negotiable fringe benefit, 1-74, 5 
Taylor Law probationers subject to dismissal under civil 
service law procedures, 1-74, 6 
teachers fined new wages for prior strike activity, 2-74, 4 
Pennsylvania, 
PERA included in school laws of commonwealth, 9-73, 8 
Vermont, 
municipal employees bargaining law revised, 11-73, 12 


MAINE: 

constitutionality of binding arbitration in negotiation impasses 
upheld, 1-74, 4 

decisions of state grievance board not subject to judicial review, 
2-74, 3 

paid time off for grievance hearing, 1-74, 12 

PELRB rules on open sessions, unilateral changes, and negotiabi- 
lity of smoking on school premises, 11-73, 6 

public employees bargaining statute amended, 12-73, 11 

validity of contract not dependent on city council’s approval, 
3-74, 3 


MARYLAND: 
teacher entitled to full pay for early completion of assignment, 
5-74, 7 


MASSACHUSETTS: 

agency shop fees deductible from all public employees including 
classified civil service employees, 1-74, 4 

contract does not bar representation election in split district, 
10-73, 6 

Massachusetts enacts new bargaining law for municipal and 
state employees, 3-74, 10 

MLRC orders dispute deferred to negotiated grievance/arbitra- 
tion procedure, 11-73, 7 

service fee mandatory subject of collective bargaining, 4-74, 3 

supervision not only criterion for exclusion from a nonsupervi- 
sory unit, 12-73, 8 


MICHIGAN: 
association misses reopener deadline; contract is automatically re- 
newed, 3-74, 8 





bargaining unit petitioned for denied as arbitrary and inappro- 
priate for collective bargaining, 9-73, 7 

contract benefits continue through oral extension, 11-73, 7 

court reverses MERC order to conform with trial examiner’s 
findings, 12-73, 4 

elimination of legal department an unlawful refusal to bargain, 
1-74, 8 

evaluation forms for substitute teachers no contract violation, 
3-74, 7 


first last offer arbitration award increases police wage differentials, 


4-74, 7 

interns and residents entitled to bargaining rights, 9-73, 4 

MERC defers contract dispute to arbitration, 10-73, 6 

no restrictions on where sick leave is taken, 12-73, 8 

public employee’s discharge for failure to pay agency fee dis- 
criminatory, 9-73, 7 

residence and retirement plan provisions ruled bargainable, 
5-74, 11 


statute illegally restricted employers’ contributions to employees’ 


retirement fund, 5-74, 3 
summer driving instructors included in teacher bargaining unit, 
3-74, 8 


MINNESOTA: 

absent contractual provision public employee not guaranteed 
substantive right to independent review of dismissal, 5-74, 8 

AGO: employer must provide dues checkoff, 3-74, 10 

highest court orders a hearing to determine striking teachers, 
12-73, 4 

political history teacher granted year’s leave to attend law 
school, 12-73, 8 

separate faculty units at individual state colleges found appro- 
priate; unit restricted to maintenance workers at state school 
upheld, 2-74, 7 

single unit of vocational and special education teachers deter- 
mined, 10-73, 6 

treatment of AAUP and UFT must be uniform, 10-73, 3 


MISSOURI: 
contract does not contravene statutory ban against collective 
bargaining by teachers, 4-74, 3 


MONTANA: 
appeals board adopts rules and regulations to administer public 
employee bargaining statute, 3-74, 10 
public employee bargaining law permits agency shop, concerted 
activities, 12-73, 11 


MOONLIGHTING: 
one-fifth of men teachers moonlight, 4-74, 11 


NATIONAL LABOR RELATIONS BOARD: 

court cannot bar NLRB elections except in cases of violation of 
the act, 3-74, 6 

NLRB does not have authority to rule on reasonableness of 
union-imposed fines, 11-73, 5 

NLRB reverses ruling, excludes part-time faculty members from 
full-time faculty units, 11-73, 10 

union’s secondary boycott of municipal facilities illegal, 3-74, 9 


NEBRASKA: 
settlement of association’s bargaining demands remanded to 
NCIR, 9-73, 4 
unincorporated association must file with state before litigation, 
11-73, 3 


NEGOTIABLE ITEMS: 

agency shop illegal and non-negotiable, 2-74, 3 

AGO: sabbatical leave negotiable if not in conflict with school 
code, 12-73, 12 

BIA must negotiate over impact of expanded Indian preference 
hiring, 2-74, 12 

board not legally bound to adhere to negotiated contract, 
12-73, 3 


board’s refusal to bargain with head coaches violates state’s 
bargaining law, 6-74, 9 

college calendar a matter of management prerogative and non- 
negotiable, 4-74, 4 

group legal services now negotiable item, 11-73, 12 

incentive pay plan negotiable, 1-74, 6 

mandatory retirement negotiable, 10-73, 7 

negotiated arbitration provision unenforceable; nonrenewal 
unappealable, 12-73, 5 

negotiated paid leave for educational conferences, conference fees 
paid, and travel allowance provisions, 11-73, 18 

negotiated religious leave provisions, 2-74, 14 

non-material conditions of employment not subject to negotia- 
tion, 5-74, 6 

optional workshop days not negotiable, 2-74, 9 

PELRB rules on open sessions, unilateral changes, and negotiabili- 
ty of smoking on school premises, 11-73, 6 

policy prohibiting discussions with students about negotiations 
violates free speech, 10-73, 3 

principals who are board negotiators and have no agent are 
managers, 9-73, 7 

school board ordered to negotiate in good faith, 9-73, 3 

sick leave bank ruled negotiable fringe benefit, 1-74, 5 

“sickout” during negotiation is not refusal to bargain, 11-73, 3 


NEGOTIATION ACTIVITY: 


AGO: private preliminary contract negotiations valid, 1-74, 12 

attorney general’s opinions, 5-74, 12; 6-74, 14 

BLS plans two consumer price indexes, 6-74, 12 

board must furnish employee organization information on staff 
reductions, 1-74, 10 

comprehensive public-employee labor law enacted, 6-74, 11 

contract incorporates mediation board report, 6-74, 11 

equal pay act guidelines, 5-74, 13 

independent panel blasts Michigan accountability system, 6-74, 12 

negotiated student discipline provisions, 4-74, 13 

permanent injunction dissolved; court recommends enactment of 
public employees’ negotiation statute, 1-74, 3 

residence and retirement plan provisions ruled bargainable, 
5-74, 11 

school board ordered to resume bargaining with teacher organiza- 
tions, 1-74, 3 

school district cannot issue teacher contracts when negotiations 
break down, 6-74, 11 

school nurses to be paid at teachers’ rate, 6-74, 14 

state’s fair dismissal law involved in NDEA suits, 6-74, 12 

teacher bargaining law enacted, 5-74, 11 

union wage rates for local truckdrivers rise 7.9 percent in year 
ended July 1, 1973, 6-74, 13 


NEGOTIATION AGREEMENTS, BRIEFS: 


Colorado, 

Lakewood, 1-74, 17 
Connecticut, 

Cheshire, 11-73, 19 

Washington Depot, 4-74, 21 
Delaware, 

Wilmington, 5-74, 16 
Illinois, 

Champaign, 3-74, 17 

Springfield 3-74, 18 
Indiana, 

Indianapolis, 2-74, 16 
Kansas, 

Kansas City, 6-74, 20 
Maine, 

Belfast, 12-73, 16 
Massachusetts, 

Hopkinton, 9-73, 17 

Spencer, 10-73, 17 
Michigan, 

Charles Stewart Mott Community College, Flint, 4-74, 22 

Grand Haven, 2-74, 17 

Lansing, 1-74, 20 





Montana, 

Billings, 11-73, 21 
New Hampshire, 

Portsmouth, 12-73, 17 
New Jersey 

East Brunswick, 12-73, 18 

River Edge, 11-73, 22 
New York, 

Kingston, 3-74, 23 

Port Washington, 4-74, 25 
Ohio, 

Columbus, 5-74, 18 

Youngstown State University, Youngstown, 2-74, 19 
Oregor 

Portland, 10-73, 18 

Prineville, 6-74, 21 
Pennsylvania, 

Fredricktown, 10-73, 20 

North Hills school district, Pittsburgh, 9-73, 18 
Vermont, 

Montpelier, 6-74, 22 
Virginia, 

Arlington, 5-74, 21 


NEGOTIATION AGREEMENTS, DATA: 

building trades wage rates average $7.61 an hour, 12-73, 20 

consumer price index, September 1973; 10-year averages and 
1972-73 by month, 12-73, 13 

family budget cost up 10 percent, 6-74, 23 

growth of teacher contracts: 1966-1973, 1-74, 15 

length of school day for teachers, 9-73, 13 

long-term unpaid leaves of absence for research, study, and 
travel, 4-74, 18 

major collective bargaining settlements up 6.0 percent, 12-73, 21 

negotiated family sick leave provisions, 5-74, 14 

negotiated paid leave for educational conferences, conference 
fees paid, and travel allowance provisions, 11-73, 18 

negotiated religious leave provisions, 2-74, 14 

negotiated student discipline provisions, 4-74, 13 

personnel file provisions in comprehensive teacher agreements, 
3-74, 25 

price increases boost family budgets 4.3 percent, 11-73, 17 

PSC/CUNY, an NEA affiliate, negotiates highest faculty sched- 
uled salaries in comparison with public institutions of higher 
education, 10-73, 12 

school calendar/school year negotiations, 10-73, 14 

seniority provisions in negotiated contracts, 6-74, 15 

short-term sick leave provisions in comprehensive teacher agree- 
ments, 11-73, 14 

teacher qualification provisions, 1970-71, 3-74, 13 

teacher strikes, work stoppages, and interruptions of service, 
1972-73, 12-73, 21 

teachers receive smaller increases than policemen, firemen, 
4-74, 15 

white collar pay increased 5.4 percent, 3-74, 15 


NEGOTIATION AGREEMENTS, REPRINTS: 
Florida, 
public employee collective bargaining law, 6-74, 26 
lowa, 
Public employee negotiations act, 5-74, 23 
Wisconsin, 
West Bend, lay off procedure, 9-73, 20 


NEGOTIATION NOTES: 

accrued sick leave may be used for maternity, says U.S. solicitor 
general, 10-73, 9 

administrative rulings concerning equal pay, 1-74, 13 

AFL-CIO takes steps to give more power to public employee 
unions, 1-74, 12 

AGO: employer must provide dues checkoff, 3-74, 10 

AGO: ombudsman may not handle bargaining unit grievances, 
4-74, 10 

AGO: private preliminary contract negotiations valid, 1-74, 12 


AGO: “right to work” provision amplified to exclude negotia- 
tion of agency shop, 11-73, 11 

AGO: sabbatical leave negotiable if not in conflict with school 
code, 12-73, 12 

AGO: some nonteaching personnel may be included in teacher 
unit, 3-74, 11 

appeals board adopts rules and regulations to administer public 
employee bargaining statute, 3-74, 10 

arbitration procedure on school policies ruled legal, 3-74, 11 

BIA must negotiate over impact of expanded Indian preference 
hiring, 2-74, 12 

Colorado judge refused to deny striking teachers their ‘one 
weapon”’, 2-74, 11 

comprehensive bargaining law for public employees proposed, 
9-73, 10 

constitutionality of binding arbitration in negotiation impasses 
upheld, 1-74, 4 

consumer price index, August 1973, 10-73, 10 

consumer price index, December 1973, 2-74, 13 

consumer price index, February 1974, 4-74, 12 

consumer price index, January 1974, 3-74, 12 

consumer price index, June 1973, 9-73, 12 

consumer price index, November 1973, 1-74, 14 

consumer price index, September 1973, 11-73, 13 

duty to meet and discuss affirmed, 1-74, 11 

employee representative clarified, 12-73, 12 

employer’s duty to offer health care, 4-74, 11 

executive order grants bargaining rights to state employees, 
12-73, 11 

five states amend labor relations legislation, 10-73, 10 

group legal services now negotiable item, 11-73, 12 

Hawaii high court dubs HSTA “‘trail-blazer” in bargaining, 
4-74, 10 

IPA grants set for state and local governments, 3-74, 11 

legality of patronage system in state government questioned, 
9-73, 11 

major collective bargaining settlements, first half of 1973, 9-73, 12 

Massachusetts enacts new bargaining law for municipal and state 
employees, 3-74, 10 

municipal employees bargaining law revised, 11-73, 12 

one-fifth of men teachers moonlight, 4-74, 11 

paid time off for grievance hearing, 1-74, 12 

paid time off to serve as witnesses or election observer, 1-74, 13 

payroll dues deduction, 12-73, 12 

PERC ruled revised, 11-73, 11 

performance contracting program dropped after two years, 
2-74, 11 

Phase IV pay regulations may require pay increase prenotification: 
workers earning less than $3.50 an hour exempt from pay con- 
trols, 10-73, 10 

police, firefighters covered by first state public employee bar- 
gaining statute, 11-73, 11 

policemen’s association enjoined from picketing committee mem- 
bers’ places of employment, 1-74, 12 

proposed workweek plan violates FLSA rules on overtime pay, 
1-74, 13 

public employee bargaining law permits agency shop, concerted 
activities, 12-73, 11 

public employees bargaining statute amended, 12-73, 11 

residency requirement for employment violates Fourteenth 
Amendment of the federal constitution, 2-74, 12 

school principals and assistant principals are certified employees, 
4-74, 11 

state board favors separate blue-collar units at state colleges and 
universities, 10-73, 9 

state employees may negotiate agency shop agreements, 9-73, 10 

states given authority to determine strikers’ eligibility for welfare 
payments, 11-73, 12 

striking teachers may lose certification, 3-74, 10 

supervisors may check off dues to nonsupervisors union, 2-74, 11 

teacher bargaining law amended, 4-74, 10 

teachers’ duties include curriculum development work, 2-74, 12 

teachers granted “consultation” and “dues check off”’ rights, 
11-73, 11 





union interference spurs court denial of enforcement of NLRB 
order, 4-74, 11 

wage and hours laws amended, 1-74, 12 

women custodial employees awarded retroactive pay, interest, 
equalized wages, 10-73, 9 


NEGOTIATION PROCEDURES: 
insistence on third-party presence at negotiation sessions consti- 
tutes unlawful refusal to bargain, 9-73, 8 
school board bound by negotiated grievance procedure in con- 
tract non-renewal case, 6-74, 6 


NEGOTIATION RIGHTS: 
state employees may negotiate agency shop agreements, 9-73, 10 


NEVADA: 
AGO: sabbatical leave negotiable if not in conflict with school 
code, 12-73, 12 


employee representative clarified, 12-73, 12 


NEW HAMPSHIRE: 
teachers paid for bomb scare make-up days, 3-74, 3 


NEW JERSEY: 

agency shop ruled invalid, 10-73, 4 

appropriate bargaining unit in parochial school pending NLRB 
opinion, 11-73, 4 

board of higher education not required to negotiate tenure 
resolutions, 5-74, 4 

college calendar a matter of management prerogative and non- 
negotiable, 4-74, 4 

court upholds contempt decision; reduces fines and jail sentences, 
1-74, 5 

department chairmen ruled supervisory, excluded from unit of 
faculty members, 2-74, 8 

East Orange, negotiated family sick leave provisions, 5-74, 16 

increases in teaching hours and credit for courses ruled arbi- 
trable, 5-74, 5 

Lincoln Park, negotiated family sick leave provisions, 5-74, 16 

Mountain Lakes, negotiated family sick leave provisions, 5-74, 15 

no maximum on summarily imposed contempt of court fines, 
9-73, 4 

nontenured teacher entitled to hearing on nonrenewal, 3-74, 4 

past practice may warrent mixed units of teachers and supervisors, 
4-74,7 

PERC dismisses petition seeking exclusion of supervisors from 
bargaining unit, 1-74, 9 

PERC rules revised, 11-73, 11 

Point Pleasant, negotiated family sick leave provisions, 5-74, 15 

policemen’s association enjoined from picketing committee mem- 
bers’ places of employment, 1-74, 12 

policy prohibiting discussions with students about negotiations 
violates free speech, 10-73, 3 

school board’s consolidation of department chairmanships not 
a proper subject of binding arbitration, 4-74, 4 

supervisors may check off dues to nonsupervisors union, 
2-74, 11 


NEW MEXICO: 
attorney general’s opinions, 5-74, 12 


NEW YORK: 

agency shop illegal and non-negotiable, 2-74, 3 

arbitrator’s award after deleting remedy confirmed, 12-73, 5 

arbitrator’s award of reinstatement and back pay upheld; peti- 
tion to vacate strike penalties dismissed, 4-74, 5 

arbitrator’s award of sabbaticals contravenes state statute, 
9-73, 5 

arbitrator upholds agency shop provision, 10-73, 7 

board conduct precipitated association strike, 11-73, 8 

board must furnish employee organization information on staff 
reductions, 1-74, 10 

board provokes impasse by publishing association proposals, 
12-73,9 


court affirms PERB’s exclusive jurisdiction over representation 
disputes, 11-73, 4 

employment of per-diem substitutes too ephemeral to be covered 
by Taylor law, 3-74, 8 

exclusion of managers and confidential employees from public 
employee bargaining act constitutional, 2-74, 4 

expiration of contracts not a bar to payment of earned com- 
pensation, 12-73, 9 

filing grievance protected activity; grievant reinstated with back 
pay, 11-73, 7 

freedom of expression guaranteed unless it interferes with edu- 
cational process, 9-73, 5 

hiring private speech therapists board prerogative, 11-73, 9 

incentive pay plan negotiable, 1-74, 6 

knowledge of strike injunction sufficient for compliance, 5-74, 5 

limitation on merit increments barred, 11-73, 8 

Mahopac Falls, negotiated family sick leave provisions, 5-74, 15 

mandatory retirement negotiable, 10-73, 7 

optional workshop days not negotiable, 2-74, 9 

PERB orders enforceable by judicial declaration, 5-74, 6 

principals are not managerial personnel under Taylor Law, 1-74, 9 

principals who are board negotiators and have no agent are mana- 
gers, 9-73, 7 

requiring teachers to show “good cause”’ before leaving building 
constitutes violation of contract, 5-74, 9 

settlement restricts arbitrability, 3-74, 4 

sick leave bank ruled negotiable fringe benefit, 1-74, 5 

specific need must be shown to gain access to facilities, 10-73, 7 

state supreme court upholds two arbitration decisions, 10-73, 4 

student employees under college work-study programs are not 
“public employees”, 5-74, 8 

Taylor Law probationers subject to dismissal under civil service 
law procedures, 1-74, 6 

teachers fined new wages for prior strike activity, 2-74, 4 

unilaterally changing unwritten past practice benefits violates 
contract, 4-74, 8 


NORTH DAKOTA: 
AGO: some nonteaching personnel may be included in teacher 
unit, 3-74, 11 


NURSES: 
school nurses to be paid at teachers’ rate, 6-74, 14 


OHIO: 
Columbus agreement, 5-74, 18 
negotiated arbitration provision unenforceable; nonrenewal 
unappealable, 12-73, 5 
reduction of extracurricular activities because of financial squeeze 
upheld, 5-74, 9 


OREGON: 
public employee collective bargaining act (effective October, 
1973), 10-73, 23 


PENNSYLVANIA: 

administrator’s right of membership in teachers organization up- 
held, 2-74, 5 

board need not extend school year to make up instructional days 
lost by strike, 2-74, 5 

Coatesville, negotiated family sick leave provisions, 5-74, 15 

duty to meet and discuss affirmed, 1-74, 11 

exclusion of medical, dental, and law faculties from over-all 
unit upheld, 2-74, 9 

extra-duty assignments dependent on qualifications not contract, 
2-74, 10 

individual grievances cannot be stipulated away through prior 
arbitration settlement, 2-74, 10 

insistence on third-party presence at negotiation sessions con- 
stitutes unlawful refusal to bargain, 9-73, 8 

interns and residents covered by bargaining act, 1-74, 7 

PERA included in school laws of commonwealth, 9-73, 8 

PLRB refuses to set aside election, 10-73, 8 

prior submission of budget does not annul a board’s duty to bar- 
gain on economic terms, 5-74, 10 





school crossing guards an appropriate bargaining unit, 1-74, 11 

teacher strike enjoined as court interprets public employee re- 
lations act, 3-74, 5 

teachers’ strike ruled legal, 11-73, 5 

teachers to be paid for two-day orientation program in excess of 
contractual year, 5-74, 9 

unilaterally increasing wages a violation of PERA, 2-74, 9 

unless new evidence is present employer must bargain with 
representative, 4-74, 8 

wages, hours, and working conditions are bargainable if they do 
not affect board policies, 12-73, 6 


PLANNING PERIODS: 
requiring teachers to show “good cause” before leaving building 
constitutes violation of contract, 5-74, 9 


PROBATIONARY TEACHERS: 
probationary teachers cannot grieve nonretention, 3-74, 3 
Taylor Law probationers subject to dismissal under civil service 
law procedures, 1-74, 6 


QUALIFICATIONS: 
extra-duty assignments dependent on qualifications not contract, 
2-74, 10 
residency requirement for employment violates Fourteenth Amend- 
ment of the federal constitution, 2-74, 12 
teacher qualification provisions, 1970-71, 3-74, 13 
union must be told faculty members’ rank and salary, 2-74, 7 


RETIREMENT: 
mandatory retirement negotiable, 10-73, 7 
residence and retirement plan provisions ruled bargainable, 
5-74, 11 
statute illegally restricted employers’ contributions to employees’ 
retirement fund, 5-74, 3 


RHODE ISLAND: 


grievance procedure mandatory subject of bargaining, 10-73, 8 
teachers’ duties include curriculum development work, 2-74, 12 


SALARIES: 

administrative rulings concerning equal pay, 1-74, 13 

arbitrator’s award of reinstatement and back pay upheld; petition 
to vacate strike penalties dismissed, 4-74, 5 

attorney general’s opinion, 5-74, 12 

board’s refusal to bargain with head coaches violates state’s bar- 
gaining law, 6-74, 9 

building trades wage rates average $7.61 an hour, 12-73, 20 

Colorado judge refused to deny striking teachers their “one 
weapon”’, 2-74, 11 

contract incorporates mediation board report, 6-74, 11 

employees discharged for union activity reinstated with back 
pay, 6-74, 8 

exclusion of medical, dental, and law faculties from over-all 
unit upheld, 2-74, 9 

expiration of contracts not a bar to payment of earned compen- 
sation, 12-73, 9 

filing grievance protected activity; grievant reinstated with back 
pay, 11-73, 7 

first last offer arbitration award increases police wage differentials, 
4-74,7 

increases in teaching hours and credit for courses ruled arbitrable, 
5-74, 5 

Kittery teachers win back pay, 6-74, 8 

limitation on merit increments barred, 11-73, 8 

Phase IV pay regulations may require pay increase prenotification: 
workers earning less than $3.50 an hour exempt from pay 
controls, 10-73, 10 

price increases boost family budgets 4.3 percent, 11-73, 17 

proposed workweek plan violates FLSA rules on overtime pay, 
1-74, 13 

PSC/CUNY, an NEA affiliate, negotiates highest faculty sched- 
uled salaries in comparison with public institutions of higher 
education, 10-73, 12 


reduction of extracurricular activities because of financial 
squeeze upheld, 5-74, 9 

school board cannot delegate allocation of budget funds to 
teacher association, 5-74, 3 

school board ordered to resume bargaining with teacher organi- 
zations, 1-74, 3 

school district ordered to bargain changes in pay for women 
athletic coaches, 6-74, 10 

school nurses to be paid at teachers’ rate, 6-74, 14 

states given authority to determine strikers’ eligibility for wel- 
fare payments, 11-73, 12 

teacher entitled to full pay for early completion of assignment, 
5-74, 7 

teachers fined new wages for prior strike activity, 2-74, 4 

teachers receive smaller increases than policemen, firemen, 
4-74, 15 

teachers to be paid for two-day orientation program in excess of 
contractual year, 5-74, 9 

unilaterally increasing wages a violation of PERA, 2-74, 9 

union must be told faculty members’ rank and salary, 2-74, 7 

union wage rates for local truckdrivers rise 7.9 percent in year 
ended July 1, 1973, 6-74, 13 

wage and hours laws amended, 1-74, 12 

wages, hours, and working conditions are bargainable if they do 
not affect board policies, 12-73, 6 

white-collar pay increased 5.4 percent, 3-74, 15 

women custodial employees awarded retroactive pay, interest, 
equalized wages, 10-73, 9 


SCHOOL FINANCE: 
prior submission of budget does not annul a board’s duty to 
bargain on economic terms, 5-74, 10 


SCHOOL YEAR: 

board need not extend school year to make up instructional 
days lost by strike, 2-74, 5 

college calendar a matter of management prerogative and non- 
negotiable, 4-74, 4 

negotiated religious leave provisions, 2-74, 14 

school calendar/school year negotiations, 10-73, 14 

teachers to be paid for two-day orientation program in excess of 
contractual year, 5-74, 9 


SENIORITY: 
Batavia, New York, 6-74, 18 
Belding, Michigan, 6-74, 17 
Cahokia, Illinois, 6-74, 19 
East Chicago, Indiana, 6-74, 17 
Hartford, Connecticut, 6-74, 18 
Hillsborough County, Florida, 6-74, 16 
Homer Community School District, Michigan, 6-74, 18 
Kankakee, Illinois, 6-74, 19 
Macousin, Illinois, 6-74, 19 
Maple Valley, Michigan, 6-74, 18 
Niles Township, Illinois, 6-74, 18 
Oregon City, Ohio 6-74, 16 
phone calls to fellow employees in grievance held protected 
activity, 6-74, 4 
Posen Robbins, Illinois, 6-74, 17 
Reavis High School District, Oak Lawn, Illinois, 6-74, 16 
seniority provisions in negotiated contracts, 6-74, 15 
South Stickney Elementary School District 111, Illinois, 6-74, 19 
Southern Regional HSD, Manahawkin, New Jersey, 6-74, 20 
Swampscott, Massachusetts, 6-74, 16 
Watkins Glen, New York, 6-74, 16 
Wisconsin Heights, Wisconsin, 6-74, 16 


SOUTH DAKOTA: 
non-material conditions of employment not subject to negotia- 
tion, 5-74, 6 


SPECIAL EDUCATION: 
hiring private speech therapists board prerogative, 11-73, 9 
increases in teaching hours and credit for courses ruled arbitrable, 
5-74, 5 





single unit of vocational and special education teachers deter- 
mined, 10-73, 6 


STAFF REDUCTION: 
board must furnish employee organization information on staff 
reductions, 1-74, 10 
budget allocations not a negotiable policy, 6-74, 6 
full-time teacher in part-time position is covered by staff reduc- 
tion clause, 1-74, 11 


STATE NEGOTIATION STATUTES: 
Connecticut, 4-74, 10 
Florida, 6-74, 11 
Maine, 12-73, 11 
Texas, 11-73, 11 


STATUTES: 
See State negotiation statutes 


STRIKES: 

arbitrator’s award of reinstatement and back pay upheld; petition 
to vacate strike penalties dismissed, 4-74, 5 

board conduct precipitated association strike, 11-73, 8 

board must furnish employee organization information on staff 
reductions, 1-74, 10 

board need not extend school year to make up instructional 
days lost by strike, 2-74, 5 

Colorado judge refused to deny striking teachers their “tone 
weapon”’, 2-74, 11 

court upholds contempt decision; reduces fines and jail sentences, 
1-74, 5 

decertification petition fails for lack of specific charges, 6-74, 3 

Hawaii high court dubs HSTA “trail-blazer” in bargaining, 4-74, 10 

highest court orders a hearing to determine striking teachers, 
12-73, 4 

knowledge of strike injunction sufficient for compliance, 5-74, 5 

lower court ordered to vacate injunction against picketing, 1-74, 3 

policemen’s association enjoined from picketing committee mem- 
bers’ places of employment, 1-74, 12 

principals supporting teachers’ strike ordered reinstated, 12-73, 6 

procedures for determination of violation of no-strike provision 
must satisfy statutory requirements, 4-74, 6 

school board policy denying bargaining rights to unions asserting 
right to strike unlawful, 3-74, 5 

states given authority to determine strikers’ eligibility for welfare 
payments, 11-73, 12 

striking teachers may lose certification, 3-74, 10 

Taylor law probationers subject to dismissal under civil service 
law procedures, 1-74, 6 

teacher strike enjoined as court interprets public employee rela- 
tions act, 3-74, 5 

teacher strikes, work stoppages, and interruptions of service, 
1972-73, 12-73, 21 

teachers fined new wages for prior strike activity, 2-74, 4 

teachers’ strike ruled legal, 11-73, 5 

union’s secondary boycott of municipal facilities illegal, 3-74, 9 


STUDENTS: 
negotiated student discipline provisions, 4-74, 13 
student employees under college work-study programs are not 
“public employees”, 5-74, 8 


SUBSTITUTES: 
employment of per-diem substitutes too ephemeral to be covered 
by Taylor Law, 3-74, 8 
evaluation forms for substitutes teachers no contract violation, 
3-74, 7 
school district’s refusal to include substitute within coverage of 
contract unfair labor practice, 6-74, 9 


SUPERVISORY ACTIVITY: 
administrator’s right of membership in teachers organization up- 
held, 2-74, 5 
department chairmen ruled supervisory, excluded from unit of 
faculty members, 2-74, 8 


exclusion of managers and confidential employees from public 
employee bargaining act constitutional, 2-74, 4 

exclusion of medical, dental, and law faculties from over-all 
unit upheld, 2-74, 9 

past practice may warrant “mixed” units of teachers and super- 
visors, 4-74, 7 

PERC dismisses petition seeking exclusion of supervisors from 
bargaining unit, 1-74, 9 

principals are not managerial personnel under Taylor Law, 
1-74, 9 

supervision not only criterion for exclusion from a nonsuper- 
visory unit, 12-73, 8 

supervisors may check off dues to nonsupervisors union, 2-74, 11 


TEACHER DUTIES, LOAD, AND DAY: 

board need not extend school year to make up instructional 
days lost by strike, 2-74, 5 

extra-duty assignments dependent on qualifications not con- 
tract, 2-74, 10 

increases in teaching hours and credit for courses ruled arbitrable, 
5-74, 5 

length of the school day for teachers, 9-73, 13 

optional workshop days not negotiable, 2-74, 9 

proposed workweek plan violates FLSA rules on overtime pay, 
1-74, 13 

PSC/CUNY, an NEA affiliate, negotiates highest faculty sched- 
uled salaries in comparison with public institutions of higher 
education, 10-73, 12 

teacher properly assigned to proctor exams during preparation 
periods, 2-74, 7 

teacher strikes, work stoppages, and interruptions of service, 
1972-73, 12-73, 21 

teacher’s assignment to 5-minute “‘door”’ duty in violation of 
contract, 9-73, 9 

teachers’ duties include curriculum development work, 2-74, 12 

teachers paid for bomb scare make-up days, 3-74, 3 

wage and hours laws amended, 1-74, 12 

wages, hours, and working conditions are bargainable if they do 
not affect board policies, 12-73, 6 


TEACHER RIGHTS: 

accrued sick leave may be used for maternity, says U.S. solicitor 
general, 10-73, 9 

contract does not contravene statutory ban against collective 
bargaining by teachers, 4-74, 3 

expiration of contracts not a bar to payment of earned compen- 
sation, 12-73, 9 

full-time teacher in part-time position is covered by staff reduc- 
tion clause, 1-74, 11 

long-term unpaid leaves of absence for research, study, and 
travel, 4-74, 18 

a minority of bargaining unit employees may not meet with 
school board on bargaining subjects, 4-74, 5 

negotiated paid leave for educational conferences, conference 
fees paid, and travel allowance provisions, 11-73, 18 

no restriction on where sick leave is taken, 12-73, 8 

nontenured teacher entitled to hearing on nonrenewal, 3-74, 4 

personnel file provisions in comprehensive teacher agreements, 
3-74, 25 

political history teacher granted year’s leave to attend law 
school, 12-73, 8 

short-term sick leave provisions in comprehensive teacher agree- 
ments, 11-73, 14 

sick leave bank ruled negotiable fringe benefit, 1-74, 5 

summer driving instructors included in teacher bargaining 
unit, 3-74, 8 

teacher entitled to full pay for early completion of assignment, 
5-74, 7 

teacher not entitled to a notice of the charges and a hearing upon 
nonrenewal of co-curricular assignment, 2-74, 6 

teachers granted consultation and dues checkoff rights, 11-73, 11 


TENURE: 
arbitrator cannot grant tenure, 10-73, 3 





board of higher education not required to negotiate tenure reso- 
lutions, 5-74, 4 

nontenured teacher entitled to hearing on nonrenewal, 3-74, 4 

Taylor Law probationers subject to dismissal under civil service 
law procedures, 1-74, 6 


TEXAS: 
police, firefighters covered by first state public employee bar- 
gaining statute, 11-73, 11 
women custodial employees awarded retroactive pay, interest, 
equalized wages, 10-73, 9 


TIME LIMITS: 
arbitration procedure on school policies ruled legal, 3-74, 11 
failure to grant credit for military experience violates contract, 
4-74, 8 
paid time off to serve as witnesses or election observer, 1-74, 13 
PERS rules revised, 11-73, 11 


UNFAIR LABOR PRACTICES: 

appeals board adopts rules and regulations to administer public 
employee bargaining statute, 3-74, 10 

association misses reopener deadline; contract is automatically 
renewed, 3-74, 8 

board discussion of contract negotiations with rank-and-file 
members is unfair labor practice, 6-74, 9 

elimination of legal department an unlawful refusal to bargain, 
1-74, 8 

failure to submit grievances concerning nonrenewal to arbi- 
trator ruled unfair labor practice, 6-74, 10 

school district’s refusal to include substitute within coverage of 
contract unfair labor practice, 6-74, 9 

unfair practices under the proposed statute, 9-73, 24 

unless new evidence is present employer must bargain with 
representative, 4-74, 8 

union interference spurs court denial of enforcement of NLRB 
order, 4-74, 11 

women custodial employees awarded retroactive pay, interest, 
equalized wages, 10-73, 9 


UNION ACTIVITY: 

AFL-CIO takes steps to give more power to public employee 
unions, 1-74, 12 

employees discharged for union activity reinstated with back 
pay, 6-74, 8 

knowledge of strike injunction sufficient for compliance, 5-74, 5 

NLRB does not have authority to rule on reasonableness of union- 
imposed fines, 11-73, 5 

permanent injunction dissolved; court recommends enactment 
of public employees’ negotiation statute, 1-74, 3 

school board policy denying bargaining rights to unions asserting 
right to strike unlawful, 3-74, 5 

supervisors may check off dues to nonsupervisors union, 2-74, 11 

union interference spurs court denial of enforcement of NLRB 
order, 4-74, 11 

union’s secondary boycott of municipal facilities illegal, 3-74, 9 


UNION RIGHTS: 
union must be told faculty members’ rank and salary, 2-74, 7 


UNITED STATES: 
Bureau of Labor Statistics, 
BLS plans two consumer price indexes, 6-74, 13 
consumer price index, December 1973, 2-74, 13 
consumer price index, February 1974, 4-74, 12 
consumer price index, January 1974, 3-74, 12 
consumer price index, June 1973, 9-73, 12 


consumer price index, May 1974, 6-74, 12 
consumer price index, March 1974, 5-74, 13 
consumer price index, November 1973, 1-74, 14 
consumer price index, September 1973, 11-73, 13 
consumer price index, September 1973: 10-year averages and 
1972-73 by month, 12-73, 13 
family budget cost up 10 percent, 6-74, 23 
major collective bargaining settlements, first half of 1973, 
9-73, 12 
union wage rates for local truckdrivers rise 7.9 percent in 
year ended July 1, 1973, 6-74, 13 
constitutionality of employee discipline law remanded for 
hearing, 9-73, 6 
federal law ambiguous when applied to public employees’ 
freedom of speech, 10-73, 5 
“freedom of expression” guaranteed unless it interferes with 
educational process, 9-73, 5 
IPA grants set for state and local governments, 3-74, 11 
legality of patronage system in state government questioned, 
9-73, 11 
mandatory paid leave for jury duty constitutional, 10-73, 5 
policy prohibiting discussions with students about negotiations 
violates free speech, 10-73, 3 
residency requirement for employment violates Fourteenth 
Amendment of the federal constitution, 2-74, 12 
unincorporated association must file with state before litiga- 
tion, 11-73, 3 


VACANCIES, PROMOTIONS, AND TRANSFERS: 

BIA must negotiate over impact of expanded Indian preference 
hiring, 2-74, 12 

denial of transfer valid, 11-73, 3 

extra-duty assignments dependent on qualifications not contract, 
2-74, 10 

first “last offer’ arbitration award increases police wage differen- 
tials, 4-74, 7 

PSC/CUNY, an NEA affiliate, negotiates highest faculty sched- 
uled salaries in comparison with public institutions of higher 
education, 10-73, 12 


VERMONT: 
municipal employees bargaining law revised, 11-73, 12 


VIRGINIA: 
arbitration procedure on school policies ruled legal, 3-74, 11 
Arlington agreement, 5-74, 21 
Arlington, negotiated family sick leave provisions, 5-74, 16 


WASHINGTON: 
payroll dues deduction, 12-73, 12 
school principals and assistant principals are certified employees, 
4-74, 11 
state employees may negotiate agency shop agreements, 9-73, 10 


WISCONSIN: 

failure to grant credit for military experience violates contract, 
4-74, 8 

full-time teacher in part-time position is covered by staff reduction 
clause, 1-74, 11 

a minority of bargaining unit employees may not meet with school 
board on bargaining subjects, 4-74, 5 

teacher not entitled to a notice of the charges and a hearing 
upon nonrenewal of co-curricular assignment, 2-74, 6 

teacher’s assignment to 5-minute door duty in violation of con- 
tract, 9-73, 9 

WERC rulings send grievances to advisory arbitration, 9-73, 9 
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